
Main Work-Life Balance Support System

Parental leave Childcare leave system Shorter  
working hours

Restrictions  
on overtime

Exemption from 
late-night work Other principal systems

SMBC

<Childcare Leave>
May be taken in installments up to  
the age of 18 months or maximum of  
2 years in case of inability to place  
in daycare center
<Childcare leave at birth>
4 weeks within 8 weeks after birth 
(up to 28 days)
May be taken in installments

Until March 31 of the 6th 
grade (10 days per annum  
per child; 20 days for two  
or more children)
Applicable for caring for sick 
children as well as for school 
events and other reasons

Employees can choose 
shorter working hours for 
each day or fewer days 
worked per week, both 
applicable until March 31 
of the 6th grade

Until March 31 of 
the 6th grade

Until March 31 of  
the 6th grade

•  Short-term childcare leave  
(by the hour)

•  Work relocations
•  Primary Work Location Registration 

system
•  Work Location of Choice system
•  Childcare expense subsidy system
•  Leave for nursing care
•  Shorter working hours allowed  

for nursing care
•  Nursing care leave system  

(by the hour)

•  Career design leave system
•  System for rehiring former 

employees
•  Special leave for childbirth
•  Carryover leave (infertility 

treatment)
•  Half-day leave
• Teleworking system
•  Staggered working hours
•  Dual-Career Support system  

for side work

SMBC Trust  
Bank

<Childcare Leave>
May be taken in installments up to the 
age of 1 (Up to the age of 2 years and  
2 months in case of inability to place in 
daycare center)
<Childcare leave at birth>
4 weeks within 8 weeks after birth
(up to 28 days)
May be taken in installments

Until March 31 of the 6th 
grade (10 days per annum 
per child; 20 days for two  
or more children) 
Can be acquired on a 
by-hour, half-day, or full-day 
basis

Employees can work 
shortened hours equivalent 
to working a minimum of  
6 hours per day until  
March 31 of the 6th grade

Until March 31 of 
the 6th grade

Until March 31 of  
the 6th grade

•  Flextime system
•  Teleworking system
•  Paternity leave (3 days)
•  Leave for nursing care 
•  Shorter working hours allowed  

for nursing care

•  Family care time off (by the hour)
•  Family support leave
•  Short-term childcare leave
•  Annual leave in hour increments

Sumitomo  
Mitsui Finance  
and Leasing

<Childcare Leave>
May be taken in installments up to the 
age of 1 (Up to the age of 2 in case of 
inability to place in daycare center)
<Childcare leave at birth>
4 weeks within 8 weeks after birth
(up to 28 days)
May be taken in installments

Until the entry into elementary 
school (5 days per annum per 
child; 10 days for two or more 
children)

Employees can reduce  
daily working hours to a 
minimum of 5 hours 30 
minutes until March 31  
of the 3rd grade
Shortened working hour 
flextime system available 
allowing for 6�5- and 
7-hour workdays

Until the entry into 
elementary school

Until the entry into 
elementary school

•  Work relocations
•  Short-term childcare leave
•  Leave for nursing care
•  Shorter working hours allowed  

for nursing care
•  Nursing care leave system
•  Half-day leave
•  Staggered working hours

•  Flextime system
•  Shortened working hour flextime 

system
• Teleworking system
•  Life support leave system
•  System for rehiring former 

employees
•  Career support leave system

SMBC Nikko 
Securities

<Childcare Leave>
May be taken in installments up to the 
age of 3
<Childcare leave at birth>
4 weeks within 8 weeks after birth
(up to 28 days)
May be taken in installments

Until March 31 of the 6th 
grade (5 days per annum per 
child; 10 days for two or more 
children)  
Can be acquired on a 
by-hour, half-day, or full-day 
basis

Employees may reduce 
daily working hours in 
increments of 30 minutes 
up to 2�5 hours until  
March 31 of the 6th grade  

Until March 31 of 
the 6th grade

Until March 31 of  
the 6th grade

•  Short-term childcare leave
•  Discount coupon for nursing care
•  Special leave for childbirth
•  Nursing care leave
•  Special leave for nursing care  

(by the hour)
•  Shorter working hours allowed  

for nursing care
•  Short-term leave for nursing care
•  Staggered working hours  

(working in shifts)
•  Rehiring former employees
•  Childcare subsidies
• Teleworking system
•  Half-day paid leave
•  Hourly paid leave

•  Reserved Holiday
•  Secondary job
•  Long-Term Self Development Leave 

Policy as “Challenge Leave”
•  Three-day or four-day workweeks
•  Corporate-led nursery school
•  Baby-sitter discount system
•  Special leave for childcare
•  Memorial leave system
•  Special leave for volunteer activity
•  Reverse leave system
•  Pro bono work
•  Personal care leave
•  Leave for balancing work with 

medical treatment

Sumitomo  
Mitsui Card

<Childcare Leave>
May be taken in installments up to 
the age of 18 months or maximum of  
2 years in case of inability to place  
in daycare center
<Childcare leave at birth>
4 weeks within 8 weeks after birth
(up to 28 days)
May be taken in installments

Until March 31 of the 6th 
grade (40 hours per annum 
per child; 80 hours for two or 
more children)

Employees can choose to 
reduce daily working hours 
by 30, 60, 90, 120, or 150 
minutes or reduce the 
number of days worked a 
week until March 31 of 
child’s 3rd-grade year

Until March 31 of 
the 3rd grade 

Until March 31 of  
the 3rd grade 

•  Work relocations
•  Staggered working hours
•  Half-day paid leave
•  Special leave for childbirth
•  Childcare subsidies
•  Nursing care leave system  

(by the hour)
•  Shorter working hours for nursing 

care

•  Rehiring former employees
• Teleworking system
•  Flextime system
•  Health-purpose or anniversary 

leave
• Short-term childcare leave
• Career design leave system
•  Maternity absence

SMBC  
Consumer  
Finance

<Childcare Leave>
May be taken in installments up to 
the age of 18 months or maximum of  
2 years in case of inability to place  
in daycare center
<Childcare leave at birth>
4 weeks within 8 weeks after birth
(up to 28 days)
May be taken in installments

Until the entry into elementary 
school (5 days per annum per 
child; 10 days for two or more 
children)

Employees can choose  
to work 5, 5�5, 6, 6�5, or  
7 hours a day until  
March 31 of 6th grade

Until the entry into 
junior high school

Until the entry into 
junior high school

•  Area-limited employment system
•  Rehiring retirees
•  A grace period for job rotation
•  Leave for nursing care
•  Shorter working hours allowed for 

nursing care
•  Paid leave by the hour
•  Half-day paid leave
•  Leave for supporting the transition 

to daycare

•  Childcare leave (2 days)
•  School-visiting day (2 days a year)
•  Rehiring of former employees who 

quit for childcare or care-giving 
reasons

•  Paternity leave (3 days)
•  Rollover of unused paid vacation
•  Nursing care leave (by the hour)
•  Adjustment of work start and  

end times
•  Career design leave system

Japan  
Research  
Institute

<Childcare Leave>
May be taken in installments up to  
the age of 18 months or maximum of  
2 years in case of inability to place  
in daycare center
Paid leave for the first 15 days of 
maternity leave
<Childcare leave at birth>
4 weeks within 8 weeks after birth
(up to 28 days)
May be taken in installments
Maximum 28 days’ paid leave

Until March 31 of the  
6th grade (5 days per annum 
per child; no upper limit)

Employees can choose to 
work 4, 5, 6 or 7 hours per 
day until March 31 of the  
3rd grade (this system can 
be combined with flextime)

Until the entry into 
elementary school

For employees who 
are pregnant or have 
given birth within 
previous 12 months

•  Childcare subsidies
• Flexibility in the work place
•  Flextime system
•  Nursing care leave
•  Shorter working hours  

(for nursing care, etc�)
•  Time off and shorter working hours
•  Days off for nursing care  

(by the hour)

•  Special leave for childbirth
•  Half-day leave
•  Leave system for receiving 

treatment while working
•  Career design leave system
•  Carryover leave
• Side work system
•  Equity workplace system
•  Reduced working hours

Sumitomo  
Mitsui DS Asset 
Management

<Childcare Leave>
May be taken in installments up to  
the age for 1 year or maximum of  
36 months in case of
inability to place in daycare center
<Childcare leave at birth>
4 weeks within 8 weeks after birth
(up to 28 days)
May be taken in installments

Until the entry of child  
into elementary school  
(5 days per annum per child;  
10 days for two or more 
children)

Until March 31 of the 6th 
grade (Employees can 
choose to work 5, 6, 6�5,  
or 7 hours a day)

Until March 31 of 
the 6th grade

Until March 31 of  
the 3rd grade

•  Leave for childbirth by spouse
•  Nursing care leave system  

(by the hour)
•  Annual leave in half-day 

increments
• Teleworking system
•  Leave for nursing care
•  Shorter working hours allowed  

for nursing care
•  Lifestyle enriching leave

•  Paid leave for initial 28 days  
of childcare

•  Annual leave in hour increments
•  Flextime system
•  Daycare subsidies
•  Celebratory gifts for birth of  

3rd child
•  Leave for accompanying spouse 

undergoing job relocation
•  Job return system
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■ Directors and Executive Officers    (as of June 30, 2024)

DIRECTORS AND CORPORATE
EXECUTIVE OFFICERS

Chairman of the Board
Takeshi Kunibe

Director President  
(Representative Executive Officer)
Toru Nakashima
Group CEO

Director Deputy President and Executive Officer 
(Representative Executive Officer)
Teiko Kudo
Group CCO
Compliance Dept., Anti Money Laundering & Financial Crime 
Prevention Dept.

Director Senior Managing Executive Officer
Fumihiko Ito
Group CFO and Group CSO
Sustainability Division for Fulfilled Growth, Public Relations 
Dept., Corporate Planning Dept., Business Development Dept. 
Sustainability Planning Dept.
Sustainability Development Dept., Financial Accounting Dept. 
Accounting Service & Planning Dept.
Digital Strategy Dept.

Directors
Toshihiro Isshiki
Yoshiyuki Gono
Shozo Yamazaki(1)

Sonosuke Kadonaga(1)

Yoshinobu Tsutsui(1)

Katsuyoshi Shinbo(1)

Eriko Sakurai(1)

Charles D. Lake II(1)

Jenifer Rogers(1)

Deputy President and Executive Officers
(Representative Executive Officers)
Muneo Kanamaru
Head of Wholesale Business Unit

Masamichi Koike
Head of Global Markets Business Unit

Senior Managing Executive Officers
Takashi Yamashita
Head of Retail Business Unit

Jun Uchikawa
Group CIO
IT Planning Dept., Cybersecurity Management Dept.,  
Data Management Dept., Operations Planning Dept.

Yoshihiro Hyakutome
Co-Head of Global Business Unit (Head office departments  
(Global Business Unit), Asia Pacific Division)

Takeshi Mikami
Group CAE 
Internal Audit Dept.

Keiichiro Nakamura
Co-Head of Global Business Unit
(Americas Division, Europe, Middle East & Africa Division)

Akio Isowa
Group CDIO
Digital Solution Division, Transaction Business Division,  
Digital Strategy Dept. 
Deputy Head of Wholesale Business Unit

Takashi Kobayashi
Group CHRO 
General Affairs Dept., Human Resources Dept.,  
Quality Management Dept., Administrative Services Dept.

Natsuhiro Samejima
Group CRO 
Corporate Risk Management Dept., Risk Management Information 
Dept., Risk Management Dept., Americas Division, Credit & 
Investment Planning Dept.

(1)  Mr. Yamazaki, Mr. Kadonaga, Mr. Tsutsui, Mr. Shinbo, Ms. Sakurai, Mr. Lake II 
and Ms. Rogers satisfy the requirements for an “outside director” under the 
Companies Act.

EXECUTIVE OFFICERS
Senior Managing Executive Officers
Hiroyuki Kamimoto
Deputy Head of Wholesale Business Unit

Hirofumi Otsuka
Head of Americas Division

Yukihiro Mabuchi
Deputy Head of Wholesale Business Unit

Managing Executive Officers
Eiichi Sekiguchi
Wholesale Business Unit

Kenichi Hida
Group Deputy CCO

Hideki Sakamoto
Deputy Head of Wholesale Business Unit

Tatsuya Suzuki
Deputy Head of Wholesale Business Unit,  
Deputy Head of Global Business Unit

Tetsuya Shindo
Retail Business Unit

Katsuyuki Tokuda
Deputy Head of Retail Business Unit
Head of Payments & Consumer Finance Division

Kenji Hirao
Deputy Head of Wholesale Business Unit

Fumito Yoshioka
Wholesale Business Unit

Takafumi Tsuji
Wholesale Business Unit (Specialized Finance Dept.)

Toshihiko Umetani
Deputy Head of Global Business Unit

Masashi Sakamoto
Deputy Head of Retail Business Unit

Shinichiro Watanabe
Global Business Unit

Nobuaki Nakamura
Deputy Head of Global Markets Business Unit

Katsufumi Uchida
Co-Head of Asia Pacific Division

Takashi Kakiuchi
Deputy Head of Asia Pacific Division

Carl Adams
Deputy Head of Americas Division and Functional Head (Head of Verticals)

Richard A. Eisenberg
Deputy Head of Americas Division and Functional Head (Head of Verticals)

Rajeev Veeravalli Kannan
Co-Head of Asia Pacific Division

Norikazu Akedo
Deputy Head of Global Markets Business Unit

Akira Yamamoto
Group Deputy CRO

Tatsuya Shiine
Group Deputy CHRO

Takeya Sasaki
Deputy Head of Retail Business Unit

Eiichi Takasaki
Wholesale Business Unit

Daiji Nakata
Deputy Head of Retail Business Unit 
Head of Wealth Management Division

Akio Uemura
Retail Business Unit
Deputy Head of Asia Business Development Division

Hideo Kawafune
Head of Europe, Middle East & Africa Division

Takahiko Hirashima
Group Deputy CCO

Kazuyuki Anchi
Public Relations Dept., Corporate Planning Dept., 
Business Development Dept., Sustainability Planning Dept., 
Sustainability Development Dept., Financial Accounting Dept., 
Accounting Service & Planning Dept., Digital Strategy Dept.

Kazuya Ikeda
General Manager, Strategic Planning Dept., Global Business Unit

Arihiro Nagata
Deputy Head of Global Markets Business Unit

Haruyuki Yoshikawa
General Affairs Dept., Quality Management Dept., Compliance Dept.,  
Anti Money Laundering & Financial Crime Prevention Dept.

Hironari Shoji
Wholesale Business Unit

Hideyuki Omokawa
Group Deputy CSO 
Corporate Planning Dept., Retail Business Unit

Hiroshi Tsutsui
Group Deputy CIO and Group Deputy CISO

Bungo Miura
Deputy Head of Global Business Unit

Hideki Takamatsu
Group CDAO 
IT Planning Dept., Cybersecurity Management Dept.,  
Data Management Dept., Operations Planning Dept.

Tomomi Izawa
Deputy Head of Wealth Management Division

Ichiro Okawara
Credit & Investment Planning Dept.

Takeshi Kimoto
Head of Asia Business Development Division

Ayumu Goto
Group Deputy CFO, Group Deputy CSO,
Group Deputy CDIO and Group Deputy CSuO

Tamaki Shibuya
Retail Business Unit

Executive Officers
Tatsuya Okumura
General Manager, Audit Committee Office

Akihiro Kawara
General Manager, Planning Dept., Global Markets Business Unit

Yukiko Yoritaka
Group Deputy CHRO

Shinsuke Yoshioka
Group Deputy CIO

Naoki Shiraishi
Head of Digital Solution Division

Susumu Masuda
Global Markets Business Unit

Toshihiko Kato
General Manager, Planning Dept., Wealth Management Division

Nobuyuki Takiguchi
Global Business Unit

Hiroshi Maeda
General Manager, Quality Management Dept.

Hiroshi Ibaraki
Deputy Head of Europe, Middle East & Africa Division

Shigeru Kaneko
Group Deputy CCO

Katsuyuki Kubo
Deputy Head of Americas Division

Masayuki Takanashi
Group CSuO
Sustainability Planning Dept., Sustainability Development Dept. 
Head of Sustainability Division for Fulfilled Growth

Hironori Shimojima
Deputy Head of Asia Pacific Division

Yoshihiro Kitagawa
General Manager, Credit & Investment Planning Dept.

Toshinori Tajima
General Manager, Planning Dept., Wholesale Business Unit

Hiroshi Nishimura
General Manager, Strategic Planning Dept., Asia Pacific Division

Masahiro Yoshimura
General Manager, Corporate Planning Dept.

Takahiko Watanabe
General Manager, Human Resources Dept.

Lisette Lieberman
Regional CCO (Americas) 
Functional Head (US CCO) and General Manager, Compliance Dept., 
Americas Division, Compliance Dept.

Scott A. Ashby
Deputy Head of Americas Division and Functional Head (Head of Verticals)

John Nolan
Functional Head (US CAE) and Co-General Manager, Internal Audit Dept., 
Americas Division, Internal Audit Dept.

Glenn Swanton
Co-Regional CRO (Europe, Middle East & Africa)

Takako Hayashi
Group Deputy CHRO

Katsuya Fujita
Global Markets Business Unit

Seiji Ito
General Manager, Internal Audit Dept.

Jun Okahashi
General Manager, Financial Accounting Dept.

Honami Matsugasaki
Group Deputy CAE 
Internal Audit Dept.

Masaru Ishibashi
General Manager, Planning Dept., Global Markets Business Unit

Taisuke Naito
General Manager, Operations Planning Dept.

Kenji Irie
General Manager, Sustainability Planning Dept.

Naoki Endo
Head of Transaction Business Division and General Manager,  
Transaction Business Planning Dept.

Masanori Fujima
General Manager, Sustainable Solution Dept.

Norimitsu Kobayashi
General Manager, Business Development Dept.

Koichi Nunami
General Manager, Strategic Planning Dept., Europe, Middle East & Africa 
Division

Seiya Fujimori
General Manager, Corporate Risk Management Dept.

Osahiro Yamamoto
General Manager, Planning Dept., Global Markets Business Unit

Antony Yates
Deputy Head of Europe, Middle East & Africa Division

Martin Coulson
General Manager, Internal Audit Dept.

Sumitomo Mitsui Financial Group, Inc.

Corporate Data

[REFERENCE]

Group CxO/Head of Business Units
(as of June 30, 2024)
Group CxO 

Group CEO
Toru Nakashima
Group CFO and Group CSO
Fumihiko Ito
Group CRO
Natsuhiro Samejima
Group CCO
Teiko Kudo
Group CHRO
Takashi Kobayashi
Group CIO
Jun Uchikawa
Group CISO
Daisuke Shirai
Group CDAO
Hideki Takamatsu

Group CDIO
Akio Isowa
Group CSuO
Masayuki Takanashi
Group CAE
Takeshi Mikami

Head of Business Units

Head of Retail Business Unit
Takashi Yamashita
Head of Wholesale Business Unit
Muneo Kanamaru
Co-Head of Global Business Unit
Yoshihiro Hyakutome
Co-Head of Global Business Unit
Keiichiro Nakamura
Head of Global Markets  
Business Unit
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