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■ Composition of regulatory capital
 (Millions of yen, except percentages)

Items As of March 
31, 2026

As of March 
31, 2025

Core Capital Basic Components (1)
Directly issued qualifying common share or mandatory convertible preference share plus related capital surplus and 
retained earnings 220,916 194,503

of which : capital and capital surplus 173,103 173,103
of which : retained earnings 47,813 21,400
of which : treasury stock (–) — —
of which: national specific regulatory adjustments (earnings to be distributed) (–) — —
of which : other than the above — —

Stock acquisition rights and stock subscription rights to common shares or mandatory convertible preference shares — —
Total of general reserve for possible loan losses and eligible provisions included in Core Capital Basic Components 495 1,065

of which : general reserve for possible loan losses 495 1,065
of which : eligible provisions — —

Qualifying non-cumulative perpetual preferred stock subject to phase-out arrangements included in Core Capital Basic 
Components — —

Eligible capital instruments subject to phase-out arrangements included in Core Capital Basic Components — —
Capital instruments issued by public agency under capital enhancement action included in Core Capital Basic Components — —
45% equivalent of the difference between the revaluated amount of the land and the book value immediately prior to 
revaluation included in Core Capital Basic Components — —

Amount of Core Capital Basic Components (A) 221,411 195,569
Core Capital Adjustments (2)
Total intangible assets (net of related tax liability, excluding those relating to mortgage servicing rights) 11,586 9,790

of which : goodwill (including those equivalent) — —
of which: other intangibles other than goodwill and mortgage servicing rights 11,586 9,790

Deferred tax assets that rely on future profitability excluding those arising from temporary differences (net of related tax 
liability) 1,211 851

Shortfall of eligible provisions to expected losses — —
Securitisation gain on sale — —
Gains and losses due to changes in own credit risk on fair valued liabilities — —
Net defined benefit asset 1,152 958
Investments in own shares (excluding those reported in the Net assets section) — —
Reciprocal cross-holdings in common equity — —
Investments in the capital of banking, financial and insurance entities that are outside the scope of regulatory consolidation, 
net of eligible short positions, where the bank does not own more than 10% of the issued share capital (amount above the 
10% threshold)

— —

Amount exceeding the 10% threshold on specified items — —
of which : significant investments in the common stock of financials — —
of which : mortgage servicing rights — —
of which : deferred tax assets arising from temporary differences (net of related tax liability) — —

Amount exceeding the 15% threshold on specified items — —
of which : significant investments in the common stock of financials — —
of which : mortgage servicing rights — —
of which : deferred tax assets arising from temporary differences (net of related tax liability) — —

Amount of Core Capital Adjustments (B) 13,950 11,600
Capital
Capital amount ((A)-(B)) (C) 207,460 183,968
Risk weighted assets (3)
Credit risk weighted assets 963,004 1,022,836

of which : total of items in risk weighted assets subject to transitional arrangements — —
of which : investments in the capital of banking, financial and insurance entities — —
of which : other than the above — —

Total amount of Market Risk equivalent divided by 8% — —
Total amount of Operational Risk equivalent divided by 8% 122,579 112,103
Floor adjustment amount — —
Total amount of Risk weighted assets (D) 1,085,584 1,134,940
Capital Adequacy Ratio
Total Capital Adequacy Ratio ((C)/(D)) 19.11% 16.20%

Capital Ratio Information
SMBC Trust Bank

Basel III Information
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■ Compensation Framework of Sumitomo Mitsui Financial Group and Its Group Companies
1. Scope of Officers, Employees and Others

The scope of officers, employees and others whose compensation is subject to disclosure under the revised Cabinet Office Ordinance on 
Disclosure of
Corporate Affairs, etc. and other applicable regulations is as described below.
(1) Scope of Officers

Officers subject to compensation disclosure are directors and corporate executive officers of Sumitomo Mitsui Financial Group during the 
fiscal year under review (excluding outside directors).

(2) Scope of Employees and Others
Employees and others subject to compensation disclosure are employees of Sumitomo Mitsui Financial Group and officers and employees 
of its major consolidated subsidiaries who are highly compensated and have a material influence on the business management or the 
assets of Sumitomo Mitsui Financial Group and its major consolidated subsidiaries.
a)  Scope of major consolidated subsidiaries

A major consolidated subsidiary is a consolidated subsidiary of Sumitomo Mitsui Financial Group with total assets accounting for 
more than 2% of the total consolidated assets of Sumitomo Mitsui Financial Group and has a material influence on the management 
of Sumitomo Mitsui Financial Group and its group companies. Specifically, they are Sumitomo Mitsui Banking Corporation, SMBC 
Nikko Securities Inc., Sumitomo Mitsui Card Company, Limited, and overseas subsidiaries such as SMBC Bank International plc.

b)  Scope of highly compensated persons
A highly compensated person is an individual whose compensation paid by Sumitomo Mitsui Financial Group or its major 
subsidiaries is equal to or more than the base amount. The base amount of Sumitomo Mitsui Financial Group is set at ¥110 million, 
which is based on the average amount of compensation paid to the officers of Sumitomo Mitsui Financial Group and SMBC (including 
officers appointed or retired during the fiscal year in question) over the last three fiscal years (hereinafter “executive compensation 
amount”) and is applied to all group companies. This is because many of the officers of Sumitomo Mitsui Financial Group also serve as 
officers of SMBC, and their executive compensation amount is determined according to their contribution to the group as a whole. 
With respect to lump-sum retirement payment for officers serving in Japan, the executive compensation amount for the fiscal year in 
question is “(his/her executive compensation amount – lump-sum retirement payment) + (lump-sum retirement payment/years of 
service)” and the executive compensation amount calculated using this formula is compared to the base amount.

c)  Material influence on the business management or assets of Sumitomo Mitsui Financial Group and its major consolidated 
subsidiaries
A person has a material influence on the business management or assets of Sumitomo Mitsui Financial Group and its major 
consolidated subsidiaries if his/her regular transactions or regular matters managed by him/her have a substantial impact on the 
business management of Sumitomo Mitsui Financial Group and its group companies, or losses incurred through such actions have a 
significant impact on the financial situation of Sumitomo Mitsui Financial Group and its group companies. Specifically, persons 
having such influence are directors, corporate auditors and corporate officers of Sumitomo Mitsui Financial Group and its major 
consolidated subsidiaries, both domestic and overseas.

2.  Names, Compositions, and Duties of the Main Bodies, Such as the Committee Responsible for Supervising Business Execution 
Concerning the Determination of Compensation, Its Payment and Other Related Matters
(1) Establishment and Maintenance of the Compensation Committee

Sumitomo Mitsui Financial Group, as a Company with Three Committees, has established a Compensation Committee to resolve the 
“policy to determine individual remuneration for directors, corporate executive officers and executive officers,” “executive compensation 
program and relevant regulations,” and “individual remuneration for Sumitomo Mitsui Financial Group’s directors and corporate 
executive officers.” In addition, the Compensation Committee deliberates on executive compensation programs of Sumitomo Mitsui 
Financial Group’s major subsidiaries and other related matters. The Compensation Committee is a body independent from the influence 
of business units, chaired by an outside director, with the majority of its members being also outside directors, and tasked to determine 
and deliberate matters related to executive compensation of Sumitomo Mitsui Financial Group and its group companies. Furthermore, 
group companies of Sumitomo Mitsui Financial Group respect the details of the deliberations at the Compensation Committee of 
Sumitomo Mitsui Financial Group and determine the compensation for directors and corporate auditors within the maximum total 
amount of compensation approved at an ordinary general meeting of shareholders.

(2) For Employees and Others
The amount and type of compensation paid to the employees of Sumitomo Mitsui Financial Group and SMBC and the officers and 
employees of major consolidated subsidiaries are determined and paid according to the compensation policies established by the boards 
of directors of Sumitomo Mitsui Financial Group and its major consolidated subsidiaries. Compensation systems based on the 
compensation policies are designed and documented by the HR departments of respective companies, independent from the influence of 
business units. The compensation policies of major consolidated subsidiaries are regularly reported to the HR department of Sumitomo 
Mitsui Financial Group for review. The amount and type of compensation for overseas officers and employees is determined and paid 
under the compensation system established by the relevant office or subsidiary in accordance with local laws, regulations and employment 
practices.

(3) Total Amount of Compensation Paid to Compensation Committee Members and Number of Compensation Committee
Meetings Held

Number of Meetings Held
(April 1, 2025 to March 31, 2026)

Compensation Committee (Sumitomo Mitsui Financial Group) ����������������������������������������������������������������������� 7
Executive Nomination and Compensation Committee (SMBC Nikko Securities Inc�) ������������������������������������� 6

Note: The total amount of compensation is not provided because the portion of the compensation paid to a committee member for services rendered as a committee member
cannot be calculated as the amount of compensation paid is based on the committee member’s position in the company.

Compensation
Sumitomo Mitsui Financial Group
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